STATE BANK OF INDIA 

NOTE ON THE PROGRESS MADE IN THE IMPLEMENTATION OF RESERVATION POLICY OF THE GOVERNMENT OF INDIA IN RESPECT OF SCHEDULED CASTES (SCs), SCHEDULED TRIBES (STs), OTHER BACKWARD CLASSES (OBCs),

PERSONS WITH DISABILITIES (PWDs) AND EX-SERVICEMEN (EX-SM) 

DURING THE YEAR 2015
A.
RESERVATION POLICY FOR SCs, STs AND OBCs
1.
The Bank has been implementing the rules of reservation for SCs and STs with effect from 1.1.1966 in direct recruitment and from 1.1.1978 in promotions. The rules of reservation for OBCs in direct recruitment have come into effect from 8.9.1993.

2.
The representation of SCs, STs and OBCs in the total strength of the Bank in all the three cadres, as on 31.12.2015, was as under:

	Sr

No
	Cadre
	Total 

strength
	Represen-

tation of SCs
	% of represen-

tation
	Represen-tation of STs
	% of represen-tation
	Represen-tation of OBCs
	% of represen-tation

	a.
	Officers *
	6033
	1182
	19.59
	298
	4.93
	369
	6.11

	b.
	Clerks
	7313
	1403
	19.18
	465
	6.35
	927
	12.67

	c.
	Sub-staff

(excluding sweepers)
	3357
	1099
	32.73
	145
	4.31
	187
	5.57

	d.
	Sweepers
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL

	
	Total
	16703
	3684
	22.05
	908
	5.43
	1483
	8.87


* This includes the figures of all the grades of permanent officers.  However, reservation is applicable only to the lowest rung of officers' cadre i.e. JMGS- I, the position regarding which is as under:

	Cadre strength

(JMGS-I)
	Representation

	
	
	SC
	%
	ST
	%
	OBC
	%

	Direct
	314
	45
	14.33
	24
	7.64
	42
	13.37

	Promotion
	1295
	331
	25.55
	79
	6.10
	0
	0

	Total
	1609
	376
	23.36
	103
	6.40
	42
	2.61


	Cadre strength

(MMGS-II)
	Representation

	
	
	SC
	%
	ST
	%
	OBC
	%

	Direct
	14
	3
	21.42
	0
	0
	2
	14.28

	Total
	14
	3
	21.42
	0
	0
	2
	14.28


	Cadre strength

(MMGS-III)
	Representation

	
	
	SC
	%
	ST
	%
	OBC
	%

	Direct
	18
	3
	16.66
	0
	0
	1
	5.55

	Total
	18
	3
	16.66
	0
	0
	1
	5.55


Reservation in promotion is not available to OBCs as per the Government of India guidelines

3.
DETAILS OF DIRECT RECRUITMENT IN ALL CADRES DURING THE YEAR 1.1.2015 to 31.12.2015
	Sr.No
	Cadre
	Total vacancies filled
	Vacancies filled by

	
	
	
	Gen
	SC
	STs
	OBCs

	1.
	Officers
	91
	51
	20
	10
	10

	2.
	Clerks
	170
	84
	36
	8
	42

	3.
	Sub-staff

a. Guards

Others
	NIL

	NIL
	NIL

	NIL

	NIL

	
	Total
	261
	135
	56
	18
	52


4.
DETAILS OF INDENTS PLACED WITH CRPD/EMPLOYMENT EXCHANGES DURING THE YEAR FOR DIRECT RECRUITMENT IN ALL CADRES
	Sr.

No.
	Cadre
	Total 

Indented
	Indented for
	Out of total, indented for

	
	
	
	Gen
	SC
	ST
	OBC
	PWDs
	EX-SM



	1.
	Officers
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL

	2.
	Clerks
	148
	74
	32
	8
	34
	5
	22

	3.
	Sub-staff
	NIL
	NIL1
	NIL
	NIL
	NIL
	NIL
	NIL


5.
DETAILS OF EXCESS/SHORTAGE / BACKLOG IN DIRECT RECRUITMENT
	Sr. no.
	Cadre
	* Shortfall/excess as on 31.12.2014
	Posts filled during the year
	Total shortfall/ excess at the end of the year i.e., 31.12.2015

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	1.
	Officers
	92
	-56
	-89
	20
	10
	10
	112
	-46
	-79

	2.
	Clerical
	-279
	19
	-114
	36
	  8 
	42
	-243
	27
	-72

	3.
	Sub-staff
	201
	-61
	-191
	  0
	  0
	  0
	201
	-61
	-191


REPRESENTATION IN DIRECT RECRUITMENT:
Officers' cadre:    

	Total
	SC
	ST
	OBC
	VI
	HI
	OH

	91
	20
	10
	10
	0
	0
	1


Clerical cadre: 

	Total
	SC
	ST
	OBC
	VI
	HI
	OH

	170
	35
	8
	37
	5
	3
	8


Subordinate cadre: 

	Total
	SC
	ST
	OBC
	VI
	HI
	OH

	0
	0
	0
	0
	0
	0
	0


Backlog vacancies:


 (Government of India, Ministry of Finance, Dept. of Financial Services have clarified that only those reserved vacancies which occurred on or after 2.7.1997 (i.e. after switching over the post based rosters) and remained unfilled would be treated as backlog vacancies.  as on 31.12.2014.)
6.
DETAILS OF DE-RESERVATION OF RESERVED POSTS IN ALL CADRES DURING THE YEAR (IN DIRECT RECRUITMENT)
	Sr.

No.
	Cadre
	No. of SC posts dereserved
	No. of ST posts dereserved



	1.
	Officers
	NIL

	2.
	Clerical
	

	3.
	Sub-staff
	


7.
DETAILS OF RESERVED POSTS EXCHANGED BETWEEN SCs AND STs AND THE POSTS LAPSED DURING THE YEAR (IN DIRECT RECRUITMENT
	Sr.

No.
	Cadre
	Exchange of posts between
	Total posts lapsed



	
	
	SC to ST
	ST to SC
	SC
	ST

	1.
	Officers
	NIL

	2.
	Clerical
	    NIL                       
	NIL

	3.
	Sub-staff
	NIL
	


DETAILS OF STEPS TAKEN BY THE BANK TO PREVENT LAPSING OF RESERVED POSTS 
No vacancies were allowed to lapse during 2015 and all out efforts were made to fill the reserved vacancies by relaxing the standards whenever required.
8.
DETAILS OF REPRESENTATION/COMPLAINTS RECEIVED FROM THE SC/ST ASSOCIATIONS, INDIVIDUALS, VIPs ETC. DURING THE YEAR INCLUDING THOSE RECEIVED THROUGH BANKING DIVISION
	Sr.

No.
	Source of representation/

Complaint
	Total No.

Received
	Categories/nature of complaints

	
	
	
	Harassment
	Transfer/

Promotion etc.
	Misc.

	1.
	V.I.P
	NIL
	NIL
	NIL
	NIL

	2.
	Associations/

Unions etc.
	NIL
	NIL
	NIL
	NIL

	3.
	Individuals
	NIL
	NIL
	NIL
	NIL

	4.
	Other sources
	NIL
	NIL
	NIL
	NIL

	
	TOTAL
	NIL
	NIL
	NIL
	NIL


All these complaints/representations were suitably dealt with.

9.
DETAILS OF STATISTICS OF BOGUS CASTE CERTIFICATES DETECTED AND ACTION TAKEN DURING THE YEAR

	Number of cases 

detected during the year
	No. of  cases b/f from previous year in which action is pending
	Total no. of cases in hand
	No. of cases in which action is pending during the year

	NIL
	NIL
	NIL
	NIL


	No. of cases in which final action has been taken
	No. of cases in which services of persons were terminated during the year
	No. of cases in which complaints were lodged with police during the year
	No. of cases in which persons moved the court and obtained stay order



	NIL
	NIL
	NIL
	NIL


10.
DETAILS OF (a) PRE-RECRUITMENT AND (b) PRE-PROMOTION TRAINING PROGRAMMES CONDUCTED FOR SCs AND STs DURING THE YEAR

To enable SC/ST candidates to effectively compete in recruitment/promotions, the Bank organised the pre-recruitment and pre-promotional training programmes as per details given hereunder :

(a) PRE-RECRUITMENT TRAINING PROGRAMMES
	Sr.

No
	Cadre
	No. of programmes conducted
	No.  of persons trained



	
	
	
	SC
	ST

	1.
	Officers
	1
	1461
	591

	2.
	Clerical
	NIL
	NIL
	NIL

	3.
	Sub-staff
	NIL
	NIL
	NIL

	
	TOTAL
	1
	1461
	591


(b) PRE-PROMOTION TRAINING PROGRAMMES

	Sr.

No.
	Details of promotions
	No. of programmes conducted
	SC
	ST



	1.
	Promotions within

officers cadre
	4
	70
	11

	2.
	Promotions from clerical to officers cadre
	6
	262
	18

	3.
	Promotions from 

sub-staff to clerical cadre
	NIL
	NIL
	NIL

	
	TOTAL
	10
	332
	29



11.
SPECIAL RECRUITMENT DRIVE CONDUCTED FOR CLEARING BACKLOG DURING THE YEAR

                                                                      NIL
12. RESERVATION IN PROMOTIONS

The Bank has been providing reservation in promotions from clerical to the lowest rung of the officers’ cadre. Reservations are not provided for promotions within the officers’ cadre because such promotions are made on merit in the Bank. There is no reservation in promotions from subordinate staff to clerical cadre as the element of direct recruitment in clerical cadre is more than 75%. The details in respect of promotions are given hereunder:
(a)
NO. OF POSTS RESERVED, FILLED AND BACKLOG

	Sr. No.
	Channel
	Excess/ shortages as on 31.12.14
	Total no. of posts filled

During the year
	Posts filled by
	Excess/shortages at the end of year

	
	
	SC
	ST
	
	SC
	ST
	SC
	ST

	1.
	Within officer's cadre
	No reservation
	
	

	2.
	Clerical to officers cadre
	33

	-71
	396
	98
	42
	131
	-29


(b)
DETAILS OF EXCHANGE AND LAPSING OF POSTS RESERVED FOR SCs AND STs IN PROMOTIONS
	Sr.
No.
	Channel
	Posts Exchanged
	Post dereserved
	Posts lapsed

	
	
	SC to ST
	ST to SC
	SC
	ST
	SC
	ST

	1.
	Within officers' cadre
	NIL

	2.
	Clerical to officers' cadre
	NIL


13.
NET INCREASE IN THE REPRESENTATION OF SCs AND STs OVER LAST YEAR
	Sr.No
	Cadre
	Total strength
	Scheduled Castes
	Scheduled Tribes



	
	
	Last

Year (2014)
	This

Year (2015)
	Last

Year (2014)
	This

Year (2015)
	%

inc.
	Last

Year (2014)
	This year( 2015)
	% inc.



	1.
	Officers
	1677
	1641
	342
	382
	2.88
	71
	103
	2.04


	2.
	Clerical
	8041
	7313
	1545
	1403
	-0.03
	508
	465
	0.04

	3.
	Sub-staff


	3629
	3357
	1179
	1099
	0.25
	152
	145
	0.13

	
	TOTAL

	13347
	12311
	3066
	2884
	3.45
	731
	713
	1.17


CHECK-LIST
	Sr. No.
	QUESTION/QUERY
	REPLY OF THE BANK

	1.
	Whether rosters are maintained separately for all cadres for direct recruitment/promotions to which rule of reservation applies?
	YES

	2.
	Whether SC and ST cells have been set up in Head Offices and Regional  Offices?
	YES

	3.
	Whether Liaison Officers have been appointed at Head Office/Regional/Zonal Offices?
	YES

	4.
	Whether indents placed during the year contained the details of current reservations, as well as backlog if any.
	 YES

	5.
	Whether an SC/ST member has been included in all the DPCs/Interview Committees constituted for direct recruitment/promotions to which rule of reservations/ concessions to SCs & STs applicable?
	YES

	6.
	Whether concessions to be made available to SCs and STs in recruitment and promotions have been really made available to these communities?
	YES

	7.
	Whether all the instructions/ guidelines issued by Government during the year have been noted?
	YES


B.
RESERVATION POLICY IN RESPECT OF PERSONS WITH DISABILITIES
As per the Government of India guidelines, the Bank has been providing reservation for Persons with Disabilities at the rate of 3% of the total vacancies arising in a year, and the reservation is distributed among their 3 categories as under:

Blind

-
 1 %

Deaf & Dumb
-
 1 %

Orthopaedically

Handicapped
-
 1 %

All the above categories are eligible for reservation in vacancies arising in clerical and subordinate cadres, but orthopaedically handicapped and visually handicapped persons only are eligible for reservation in General Banking Officers’ post. In terms of Ministry of Finance clarification vide their letter no. F.No.3/9/2001-SCT(B) dated the 10th December 2002, there is no reservation for the persons with disabilities when promotions are made to Group 'A' or Group 'B' posts. Accordingly, no reservation is available in the bank for them in the promotion from clerical cadre to lowest rung of officers' cadre i.e., JMGS I.

1.
POSITION IN RESPECT OF POSTS RESERVED FOR PERSONS WITH DISABILITIES
	Sr.

No.
	Cadre
	Position carried over from previous year
	Total posts filled by PWDs
	Position at the end of the year

	
	
	B
	D&D
	OH
	B
	D& D
	OH
	B
	D&D
	OH

	1.
	Officers
	0
	0
	-4
	0
	0
	1
	0
	0
	-3

	2.
	Clerical
	-23
	-28
	53
	3
	2
	9
	-20
	-26
	62

	3.
	Sub-staff
	-16
	-16
	-9
	0
	0
	0
	-16
	-16
	-9


B-Blind, D&D - Deaf and Dumb, OH - Orthopaedically handicapped

2.
DETAILS OF POSTS DERESERVED, LAPSED DURING THE YEAR
	Sr.

No.


	Cadre
	No. of posts dereserved
	No. of posts lapsed

	
	
	B
	D&D
	OH
	B
	D&D
	OH



	1.
	Clerical
	NIL

	2.
	Sub-staff
	NIL


3.
DETAILS OF RESERVED POSTS EXCHANGED AMONGST VARIOUS CATEGORIES DURING THE YEAR
	Sr.

No.
	Cadre
	Posts reserved for blind exchanged with
	Posts reserved for Deaf & Dumb exchanged with
	Posts reserved for OH exchanged with

	
	
	D&D
	OH
	Blind
	OH
	Blind
	D&D



	1.
	Clerical
	NIL



	2.
	Sub-staff
	NIL




4.
TOTAL REPRESENTATION OF PERSONS WITH DISABILITIES (PWDs) IN THE SERVICE AS AT THE END OF THE YEAR
	Sr

No
	Cadre
	Total

strength
	Representation of Physic. Handicaps.



	
	
	
	B
	%
	D&D
	%
	OH
	%



	1.
	Officers
	236
	NIL
	NIL
	NIL
	NIL
	3
	1.27

	2.
	Clerical
	4546
	12
	0.26
	24
	0.52
	89
	1.95

	3.
	Sub-staff
	1654
	NIL
	NIL
	NIL
	NIL
	7
	0.42


CHECK-LIST

5.
Please indicate whether:

	(a)
	A Liaison Officer has been appointed for welfare of PWDs.
	YES

	(b)
	Rosters have been maintained properly.


	YES

	(c)
	The instructions issued by the Government in respect of PWDs have been noted.
	YES


C.
RESERVATION POLICY IN RESPECT OF EX-SERVICEMEN
The Bank has been providing reservations for Ex-servicemen including disabled Ex-servicemen, war-widows/dependents of ex-servicemen in Clerical cadre and in Subordinate cadre as per the Government of India guidelines.

1.
DETAILS OF POSTS RESERVED, FILLED AND BACKLOG DURING THE YEAR
	Sr

No
	Cadre
	Total posts filled
	Reservations made during the year


	Posts filled during the year by Ex-servicemen
	Position at the end of the year

	1.


	Clerical
	170
	1
	22
	19

	2.
	Sub-staff
	
	
	
	


2.
TOTAL REPRESENTATION OF EX-SERVICEMEN AT THE END OF THE YEAR
	Sr.

No


	Cadre
	Total strength
	Ex-servicemen
	% of representation

	1.
	Officers
	1641
	N.A
	N.A

	2.
	Clerical
	7313
	546
	7.46

	3.
	Sub-staff
	3357
	791
	23.56


3.
DETAILS OF NUMBER OF POSTS DE-RESERVED AND LAPSED DURING THE YEAR:
	Sr. No
	Cadre
	Posts dereserved
	Posts lapsed



	1.
	Clerical


	NIL
	NIL

	2.
	Sub-staff
	NIL
	NIL


	4. Reasons for lapsing of posts reserved for ex-servicemen during the year in clerical cadre
	NIL


CHECK-LIST
Please indicate whether:

	(a)
	A Liaison Officer has been appointed in the Bank for the welfare of ex-servicemen.                       

   
	:
	YES

	(b)
	Whether a representative of DGR has been associated in recruitment of sub-staff during the year.  


	:
	YES

	(c)
	Whether the instructions/guidelines issued by the Government in respect of ex-servicemen have been noted.                  


	:


	YES


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

JMGS-I (DIRECT RECRUITMENT) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	314
	47
	24
	85
	45
	24
	42
	-2
	0
	-43


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

MMGS-II  (DIRECT RECRUITMENT) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	14
	  2
	  1
	  4
	3
	0
	  2
	  1
	-1
	-2


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

MMGS-III (DIRECT RECRUITMENT) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	18
	3
	1
	5
	  3
	0
	1
	  0
	-1
	-4


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

JMGS-I (PROMOTION) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	1295
	195
	97
	N.A.
	331
	79
	N.A.
	136
	-18
	N.A.


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

CLERICAL CADRE (DIRECT RECRUITMENT) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	6492
	1449
	349
	1438
	1214
	439
	913
	-235
	90
	-525


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

CLERICAL CADRE (PROMOTION) AS ON 31.12.2014
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	821
	N.A.
	N.A.
	N.A.
	189
	26
	0
	 9
	-19
	0


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

SUB-STAFF (INCLUDING GEN ATTENDENT) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	3357
	757
	177
	741
	1099
	145
	187
	342
	-32
	-554


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

SUB-STAFF (SWEEPERS) AS ON 31.12.2015
	Circle
	Cadre Strength
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	SC
	ST
	OBC
	SC
	ST
	OBC
	SC
	ST
	OBC

	KOL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL
	NIL


STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

JMGS-I (DIRECT RECRUITMENT) – PWDs AS ON 31.12.2015
	Circle
	Cadre Strength*
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	OH
	VH
	HH
	OH
	VH
	HH
	OH
	VH
	HH

	KOL
	236
	4
	4
	0
	  2
	  0
	0
	 -2
	-4
	0


*Recruitments made 1.1.1996 onwards
STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

CLERICAL (DIRECT RECRUITMENT) – PWDs AS ON 31.12.2015
	Circle
	Cadre Strength*
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	OH
	VH
	HH
	OH
	VH
	HH
	OH
	VH
	HH

	KOL
	4546
	45
	45
	45
	89
	30
	24
	44
	-15
	-21


*Recruitments made 1.1.1996 onwards
STATEMENT OF EXCESS/SHORTAGE IN RESPECT OF 

SUB-STAFF (DIRECT RECRUITMENT) – PWDs AS ON 31.12.2015
	Circle
	Cadre Strength*
	Required Representation
	Persons in Position
	Excess/Shortfall

	
	
	OH
	VH
	HH
	OH
	VH
	HH
	OH
	VH
	HH

	KOL
	1654
	17
	17
	17
	7
	0
	0
	-10
	-17
	-17


*Recruitments made 1.1.1996 onwards
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